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Evaluation is done in three ways:

-3

[

L aa

Wrilten:

In written evaluation the [ollowmng steps are taken:
Session and end semester examination.
sessional Examination.

Assignments.

Performance Based Assessment:
Seminars,

Ciroup Discussion.

Project Report,

Group Discussion,

Excursion.

Outcome Bascd Assessment:

Internship.
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COURSE OUTCOME EVALUATION METHOD

. Semester End Examination Result Analysis.
Sesstonal Examination Evaloation.

Feedback Analysis

Assignment Evaluation.

Group Discussion.

Seminars ami

=

Project Report

l. End Semester Examination Result Analysis: -

After the announcement of resulis of term end examinations. the college under the
guidance and leadership of principal and 1QAC members conduct an analvsis of the results,
This process helps to adopt appropriate corrective measures for better resules in all future
examinations.

2. Sessional Examination Evaluation: -
The evaluation process af sessional examination is done in the departmental fevel.
After evaluation cormective measures are aken for the students who could not score good
marks in the examinations. These corrective steps can be in the form of remedial classes,
group discussions among the students, counseling and parént-teacher meetings so that the
results can be improved.

3. Feedback Analvsis: -

Feedbacks are collected tfrom valued stakcholders of the institution such as Student,
Alumni. Parenis. Employers and Employee. Feedbacks are collected from these stakeholders
and those arc analyzed and corrective measures are taken keeping in view those feedbacks

and loopholes are tricd to mend, -t

4. Gronp Discossion /Seminarst, -
Group discnssion or Seminars are conducted at the departmental level (o anaglvee the
overall performance of the student seminars are conducted in the departmental levels to

analyze the progress of the student of that particular subject.




5. I'roject Keport and Excursion: -

FEducational tour and project are organived in some departments as perfomance=e
assessment. This will help students o generate practical knowledge about their course of

study

EVIDENCES:

Fiz. 1: Field Study of Assamese Depariment

Fig. 2: Internal Evaluation of Assamese Department by External Expert
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Employer's Feedback
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e studemns and the curreylum
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Alumni Feedback
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Students” Feedback
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Parents/Guardian’s Feedback
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